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Question:
➤ Do registered nurses who receive specialized coping 

and stress management education compared to 
minimal coping and stress management education 
have a decrease in stress symptoms?

Background:

STUDY DESCRIPTION RESULTS
Stress Management Training 
Program for Stress 
Reduction and Coping 
Improvement in Public 
Health Nurses: A 
Randomized Controlled Trial 

Alkhawaldeh et. Al (2020) 

• Level II randomized controlled trial 
(RCT) whose purpose was to evaluate 
a “stress management interventional 
program” (p. 3125). 

• Intervention aimed to reduce stress 
and improve coping in public health 
nurses in the country of Jordan.

• Data was collected using self-
reported online surveys that 
determined occupational stress levels 
and coping skill ability.

• Results showed that stress 
levels were lower and coping 
skills were greatly improved 
from baseline to immediately 
post-intervention. 

• 2 months post-intervention, the 
positive effects had started to 
wear off, showing a trend back 
towards baseline levels of 
stress and coping skill ability.

Preventing Stress-Related Ill 
Health Among New 
Registered Nurses by 
Supporting Engagement in 
Proactive Behaviors—A 
Randomized Controlled Trial 

Froegeli et. al (2020) 

• Level II RCT  had the purpose of 
determining the effectiveness of a 
stress intervention on new registered 
nurses (RNs) that included behavior 
change techniques.

• Data was collected using self-
reported online surveys that asked 
participants on frequency of 
occupational stress and a depression 
scale.

• The results of the study show 
the nurses in the control group 
had a statistically significant 
increase in stress during the 
time of the study.

• Those nurses in the 
intervention group had stable 
stress levels pre and post-
intervention.

The MINDBODYSTRONG 
Intervention for New Nurse 
Residents: 6-month Effects 
on Mental Health Outcomes, 
Healthy Lifestyle Behaviors, 
and Job Satisfaction 

Sampson et. al. (2020) 

• Level II RCT aimed to evaluate the 
long-term effects of the 
MINDBODYSTRONG intervention 
program that addresses stress, 
anxiety, and depressive symptoms in 
new RNs. 

• Data was collected using self-
reported Generalized Anxiety 
Disorder (GAD-7) , Perceived Health 
Questionnaire (PHQ-9), and 
perceived stress scale (PSS).

• Immediate post-intervention 
and 3month post-intervention 
showed improvement on 
assessments of perceived 
stress, depression, and  anxiety.

• Upon 6-month follow-up, all 
three measures had started to 
trend back towards baseline

Application:

Conclusion:

https://online.norwich.edu/academic-programs/resources/ptsd-in-nursing

➤ Nurses can benefit from targeted stress 
interventions to help decrease ill symptoms of 
stress.

➤ Recurring education interventions could prolong 
positive effects andis an area for further research to 
take place.

➤ Further research could include other modalities 
known to decrease stress including yoga, 
meditation, and time spent outdoors.

➤ Opportunity for employers to invest in nurse’s 
wellbeing to retain staff, build rapport, and decrease 
costs of turnover and medical errors.

➤ A culture shift is needed to prioritize stress 
management and should be initiated during 
orientation and in nurse residency programs.

➤ Nurses who go through targeted stress 
intervention education report lower incidences of 
stress symptoms.

➤ New nurses especially can benefit from stress 
education to make transition to practice 
smoother.

➤ Even short intervention times improvement 
compared to control group. 

➤ Effects of stress education fade over time; many 
return to baseline. 

➤ 75% of nurses report being stressed and cite 
stress as a barrier to providing great care 
(Proctor, 2021).

➤ Nurses have higher rates of suicide and drug 
abuse than the national average (Alkhawaldeh 
et al, 2020).

➤ Stress affects all aspects of life, increasing risk 
for numerous health issues and impaired 
social life (Mayo Clinic, 2021).

➤ Ill-effects of occupational stress leads to 
medical errors (Sampson et. At, 2020).

➤ COVID-19 pandemic has worsened these 
issues; compounding already high stress 
(Arnetz et al, 2020).

➤ Bureau for Labor Statistics reports an 
additional 220,000 nurses will be needed by 
2029 (Proctor, 2021).

https://online.regiscollege.edu/blog/stress-management-for-nurses/
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